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The role of knowledge management in the organization’s
culture

(Case study companies science and technology Yazd Park)
Provider (Author): Negar Rahimi*

Negar Rahimi® , Benyamin Safdari’

Abstract:

The most important challenges today's companies the ability to identify and deal with
uncertainty and dynamic environment. The organizations have more information and
knowledge of higher agility. Therefore, in this study the role of knowledge
management on the culture change that the organization was one of the indicators of
agility. Along with a review of the literature study, the most important factors
affecting the success of knowledge management were extracted, and process and
infrastructure was categorized in two dimensions. The role of knowledge management
in the organization's culture was studied.

Based on the study population, 147 Knowledge base the company in 1391 to 1390
were Yazd park Science and Technology, And 107 companies were selected as
examples. Data collection was through the study of literature and interviews with
experts. And it was presented in the form of a questionnaire. Cronbach's alpha
reliability questions with the value of 0.949 confirmed. The between the test results
and the process of changing the culture of agility, has shown a significant relationship.

Keywords: knowledge management, organizational agility, culture change, the process
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