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Effective Cultural Factors Knowledge Sharing Among
Faculty Members of Azarbaijan Shahid Madani University
(case study)

Paper presenter: Parvin Ghahramanian®
Aziz Hedayati Khoshemehr?, Parvin Ghahramanian

Abstract

Introduction: Move towards a knowledge-based modern world and Achieve a
competitive superiority in organizations; Knowledge sharing has raised it as is an
important issue. In other words the lack of share knowledge Leads to inefficiencies in
the management of organizational knowledge.

Purpose: This study aims to investigating the role of certain factors in organizational
culture in the success of knowledge sharing among Faculty members in Azarbaijan
Shahid Madani University.

Methodology: This study was descriptive and data collection was done through a
survey. In this study, Population of research was Faculty members in Azarbaijan
Shahid Madani University. Sampling carried out through a simple random, in this
way 132 populations were selected. Questionnaire was used to collect information
and Validity was confirmed by experts. To test the reliability Cronbach Alfa Test
(0.887) was used.

Findings/ Results: The part of results showed that trust, communication between
staff, information systems, rewards and organization structure play an important role
in knowledge sharing.

Keywords: Knowledge Sharing; Organizational Factor; Organizational Structure;
Faculty members ; Azarbaijan Shahid Madani University
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2 Assistant Professor, department of Information Science and Record Management, University of
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