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3 Team-Based Structure
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4 _Empowering Employees

15 _Sharing Information or Open Information
16 _Single — loop Learning

7 _Employee Empowerment

18 _Self-Directed Work Teams

19 _Quality Circles

20 _Job Enrichment

2l _Employee Participation Groups
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22 _personal Mastery
2 _Mental Models
% Team Learning
% _Shared Vision

% _system Thinking
2T _Fragmentation

%8 _Competition

% _Reactiveness

% _specialization

3 _Chimneys
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%2 _Total Quality Managment

3 _Organizational Culure

3 _Boundaryless Oraganizations
% _Functional Conflict

% _Transformational Leadership
% _Risk Taking

% _Openness

¥ _Growth

0 _Organizational Learning

41 _Cognitive and Social Processes
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*2 _Interpretative Process

3 _QOrganizational Memory

* _Organizational Learning Capability
*% _Scanning Imperative

% _ performance Gap

*7 . Concern for Measurement

*8_ Experimental Mind-Set
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0 _ Climate of Openness
%0 _ Continuous Education
°L_ Operational Variety
52 _ Multiple Advocates
%% _Involved Leadership
5 _ Systems Perspective
%5_ Analytic Learning

% _ Deductive Logic

" _Synthetic Learning
%8_Experimental Learning
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% _Rational Approaches

8 _Interactive Learning

81 _|_earning- by- Doing

62 _systematic Methodological Procedures
83 _structural Learning

8 _QOrganizational Routines

8 _Institutional Learning

% _ Inductive Process
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