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The Purpose of the present research is to study relatlonshlp between organlzatldnal culture and

knowledge management. After reviewing literature of the research, seventeen hypotheses consisting
of one main and sixteen secondary hypotheses were codified.

To test the codified hypotheses, a statistical sample groups consisting of 119 people among
managers, officials, and experts from the defense industries research institute were selected; and then
the survey questionnaire which its reliability in aspect of the knowledge management process was
%74 in the knowledge creation,%85 in the knowledge reserve,%88 in the knowledge transfer, %91
in the knowledge application and in the aspect of the organizational culture was %86 in work
involvement, 90% in compatibility, 88% in conformity and 91% in mission, were distributed among
the sample group.

After collecting back the questionnaire, all 119 questionnaires were suitable for analysis. Then data
summarized, categorized and were entered into the statistical package for the social sciences (s.p.s.s)
software.

In this study, descriptive statistical techniques such as abundance distribution tables, pie and column
charts for demographic research and analysis to test the research hypotheses and their rankings were
used.

The obtained results showed that the all hypothesis are confirmed and ranking of the
correlation coefficients showed that there is more relationship between the work involvement and
knowledge transfer.

Finally recommendation emerged from the research statistical results were presented to the said
institute and similar institutions which are seeking to establish a suitable condition for successful
implementation of knowledge management.

Key words: organizational knowledge- management of knowledge- (Newman- Kenrad) general
model of knowledge- cultural model of Denison educational and Research insstitue of defensive
industry.
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